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Disposition Assessment 
 

Scale Definitions 
Unsatisfactory – patterns of behavior and interactions are inconsistent; no evidence of commitment to improve 
Basic – patterns of behavior and interactions are generally consistent, with occasional inconsistencies; demonstrates some 
coordination between efforts to improve 
Proficient – patterns of behavior and interactions are consistent; demonstrates coordination between efforts to improve 
Distinguished – patterns of behavior and interactions are highly consistent; demonstrates significant coordination between 
efforts to improve and lead 
 

Candidate  Program UG   AMAT   ARC   MTMS    MAT 

Subject & Grade  Evaluation Stage self-assessment  formative  summative 

Date  School Site  

Field Supervisor  Mentor  

 

1) Compassionate (helpful, empathetic, supportive) 
interacts in a friendly manner with others  
knows something particular about individual students  
shows empathy towards others  
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

2) Respectful (honest, polite, courteous) 
able to form positive relationships  
actively responds to feedback  
actively listens to views of others 
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

3) Attentive (observant, with-it, alert) 
shows awareness and engagement  
provides accurate answers to student questions  
asks questions to check thinking  
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 



4) Productive (industrious, efficient, self-motivated) 
submits work, such as lesson plans, on time  
responds promptly to supervisor and mentor communication  
reflects on lesson improvements after teaching  
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

5) Perceptive (insightful, aware, conscientious) 
shares talk time during discussion  
responds to mentor teacher’s nonverbal cues  
recognizes student strengths and assets 
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

6) Professional (appropriate clothing, punctual, competent) 
dresses professionally  
arrives on time and comes prepared  
abandons practices that are ineffective 
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

7) Organized (systematic, logical, commonsense) 
prioritizes work  
prepares teaching materials ahead of time  
uses varied resources to compose lessons and learning activities  
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

8) Flexible (malleable, adaptable) 
tries new instructional technologies with enthusiasm  
adjusts to interruptions  
uses assessment results to plan next steps  
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 

 
 



9) Reflective (contemplative, thoughtful, coherent) 
accepts and acts on feedback  
reflects on practice for improving student learning  
identifies areas for growth and solicits feedback 
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

10) Poised (self-assured, confident, determined) 
projects voice in a clear, respectful, and effective tone  
displays a positive and assertive presence  
displays respect for students and expects students to respect each other  
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

11) Collegial (friendly, welcoming, cooperative) 
collaborates with others  
shares time and resources to help others  
has a positive reputation among colleagues  
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

12) Culturally responsive (attention to dynamics of difference, recognizes culture impacts 
learning) 
expresses high academic expectations for each student  
uses culturally appropriate language  
encourages students to use culturally appropriate language  
applies consistent and equal treatment for behavior 
Key 
1 = Unsatisfactory 
2 = Basic 
3 = Proficient 
4 = Distinguished 
 
 

13) Please enter general comments and feedback on candidate dispositional strengths and areas 
for growth. 
 


